g HauioHanbHMii TEXHIYHWI YHiBEpcuTeT YKpaiHu
%$ «KUIBCbKUA NOMITEXHIYHUA IHCTUTYT
.. imeHni ITOPA CIKOPCbKOTO»

Kadenpa Teopii, npakTuku Ta
nepekJiajay aHrJiicbKoi MOBH

YUHHUKHU YCIIHIHOI'O ITPAIEBJIALHITYBAHHA 3A

DOAXOM

Po6o4a mporpamMa oCBiTHLOIr0 KOMIIOHEHTA (cHJIa0Yyc)

PiBeHb BHIIIOT OCBiTH
I'any3b 3HaHB
CrneniajpHicTh
OcaiTHs porpama

Craryc qiucumMIuIing
®opMa HABYAHHS

Pik migroroBkmu,
ceMecTp

O0cHr IMCHNILTIHA

CemecTpoBuii
KOHTPOJIb/ KOHTPOJIbHI
3aX01H

Po3kiaan 3aHgaThH

MoBa BUKJIaaHHSA
Indopmanis npo
KepiBHMKA Kypcy /
BHKJIa1aviB
Po3mimenHst Kypey

PeKBi3nTu HaB4YabHOI ANCUMMNAIHN
Hepwun ( 6axanaspcokuii )
03 I'ymaniTapHi HayKu
035 ®inonoris

I'epmaHChKi MOBH Ta JiTepaTypH (IepeKial BKIOYHO), Iepiia —
aHTJTiChKa

Bubipkoa
OYHa (IcHHA)
4 Kypc, BECHSIHUI ceMeCTp

4 xpenutH , 120 rogun: 56 npaktuunux, 64 CPC
3aJiK

http://rozklad.kpi.ua/Schedules/ViewSchedule.aspx?g=68d35414-63f0-
464a-9a66-f780c32f9b7f

Amnrmiicbka/Y kpaiHchka

[TpakTuuHi: k. eA. H., noi. kad. TIIITAM, Bonomyxk Ipuna [letpiBHa, e-
mail: irina_voloshuk@ukr.net; mo6. +38 050 7211 03 46 (Viber,)

https://classroom.google.com /c/MjUzMzUyMjczOTk5?cjc=nkdhn4j

Mporpama HaBYaNbHOIT AUCUUNNIHU

1. Onuc HaBYanbHOI AUCUUNAIHK, TT MeTa, NpeaMeT BUBYAHHA Ta pe3y/ibTaTU HaBYaHHA

BnbGipKOBUIA OCBITHIN KOMNOHEHT “YMHHMKM YCMIWHOro npauesnawTyBaHHA 3a ¢daxom”
dbopmMye NpUAATHICTb BUNYCKHUKIB 3i cneuianbHocTi 035 dinonoria 4o npayesnawTyBaHHA Ta
NoAanblIOro HaB4YaHHA. BogHouac BMBYEHHA 3a3HAYEHOr0 NMPAKTUYHOrO KypCy € OCHOBOL
ona  popmyBaHHA (PaxoBOi KOMMETEHTHOCTI NepeKknafgaya, nepeknagada TexHIYHoi
nitepatypwm, dinonora, niHreicTa Ta pegakropa nepeknagada. 30Kpema, nig yac onaHyBaHHS
OCBITHbOrO KOMMOHEHTa 3406yBadyi OTPMMYIOTb HeOobXilHi 3HaHHA NpPo 0cobAMBOCTI
NpoBeAeHHS iHTePB't0 3@ KOMNETEHLISMW, 3MOXKYTb 3MOAEN0BATM 0COOUCTICHUIA BpeHa Ha
OCHOBI AKOro Hanucatn edektnsHe pestome. CHOpPMOBaHiI 3HAHHA Ta HAaBUYKM [,03BONATH
BUMYCKHMKAM MAABHO MEPENTM 3 aKageMiYHOro cepefoBULLA A0 KOHKYPEHTHOrO PUHKY
npaLwi.

MeToto BUBYEHHSA OCBITHbOrO KOMMNOHEHTA € GOPMYBaAHHSA Y CTYAEHTIB 34aTHOCTEN:

- Pos3g’A3yBatM NpakTU4Hi npobnemn B ranysi ¢inonorii, 34iNCHIOBATU MIXKKYAbTYPHY daxosy

KOMYHiKaU,ito;
- TlnaHyBaTW BNacHY Kap’epy, WAAXOM BUKOPUCTAHHA CaMOaHanily, Ta camonpeseHTaLi;


mailto:irina_voloshuk@ukr.net

- Tucatn pestome, CynpoBIAHUMA SNCT Ta PO3YMITU MNOBEAIHKOBUIN E€TUKET MNP MPOXOANKEHHI
cnisbeciau;

- 36upatn, 06pobAATM Ta aHanisyBaTM iHPOPMALLD CTOCOBHO MOLWYKY po6oTU; BUMOTU
poboTtoaasuis;

- BMKOHYBaTW NCUXOJIOFYHI TECTM B NpoLieci cnisbecian i po3ymiti ix GpaKkTop OuiHIOBaHHS;

MpeameTOM OCBITHbOrO KOMMOHEHTA E€:

- BMBYEHHA CY4aCHUX METOAMK i TEXHONOTIN Halimy.

- byayBaHHA Ta OLiHIOBAHHS BJAaCHOI NepeKaaAaLbKoi KOMNETEHTHOCTI Ta CTpaTerii CaMOpPO3BUTKY
Ta NnpodeciiHOro caMoBAOCKOHANEHHA.

- CTBOPEHHS BfacHoro npodeciiHoro 6peHay Ha ocHoBi HabyTux hard and soft skills.

Micna 3acBOEHHS OCBITHBOrO KOMMOHEHTA 3400yBavyi MatoTb MPOAEMOHCTPYBATM TaKi MpPOrpamHi
pe3ynbTaTh HaBYAHHA:

3[aTHICTb YCBIAOMAOBATM CYTHICTb | COLLiasibHE 3HaYeHHA MalibyTHbOI Npodecii.

CknapaTtu pestome y BigNOBIAHOCTI 4,0 BaKaAHCIi.

Byaysatu ocobucTticHuin bpeHa wob otpumatu job offer.

3aiicHIOBATU MiXKKYNbTYpHY daxoBy KOMyHiKalito, 3a6e3nevyBaT ii nepeknaaaLbKkMin cynposia,
B KOMMJIEKCHUX | HeBM3HAYeHMX ymoBax ¢$axoBOi Ta HAyKOBO-iHHOBALiMHOI AiANAbHOCTI Ha
MiXXHapo4HOMY pPiBHi.

5. ApanTyBaTUCb 40 KOPMOPATUBHOI Ky/IbTYPWU KOMMAHIM, YCBIAOMAIOOYM Pi3HI CTUAI yNpaBiHHA.

HwnN e

2. MpepeKBi3nTM Ta NOCTPEKBI3UTU OCBITHLOrO KOMMNOHEHTA (MicLe B CTPYKTYPHO-/1OTiYHii
CcXeMi HaBYaHHA 3a BigNOBIAHOIO OCBITHLOKO NPOrpPamolo)

OCBITHI1 KOMNOHEHT HaNeXunTb A0 UMKAY npodeciiiHoi NiarotoBku. MepenymoBoo BUBYEHHS
LbOro OCBITHbOrO KOMMNOHEHTY € ONaHYBAHHA TaKMX HaBYaNbHUX AUCLUNAIH AK «AHTNINCbKa MOBa
(ocHoBHa) uvactuHa 7, «[MpaKTuuHui Kypc nepeknagy. CycninbHi Hayku 1», «[epeknag Ta
peaaryBaHHA paxoBuX TEKCTIB. lMepeknag HayKOBO-TEXHIYHOI niTepaTtypu», «YCHUN NOCAIA0BHUMN
nepeknag». YcnilwHe 3aCBOEHHA OCBITHLOTO KOMMOHEHTA CNPUAE PO3LWMPEHHIO MOXKIMBOCTEMN
OBOJIOAiHHA TaKMMM OCBITHIMM KOMMNOHEHTaMM AK «KypcoBa poboTa 3 MpaKTMKM nepeknagy» Ta
«HaB4anbHa (nepeknagaupKa) npakTUKa»

3. 3micT HaBYaNbHOI AUCLUUNAIHN

Po3nopain HaBYanbHOro Yacy
Bcboro Ta KoHTponbHi 3axoau

dopma
BUMAAMMU 3aHATb
HaBYaHHA
CemecTtpoBa
KpeautiB  roauvH NPAKTUYHI CPC artecrauia
AeHHa ‘ 4 120 56 64 ‘ 3anik

Po3gin 1. OCHOBHi YWHHUKM YCMILIHOrO NPaLeBalTyBaHHA Ta 3aiiHATOCTI monogai./ Employability
in the post job security era.

Tema 1.1. TemaTuyHe obroBopeHHA. Mpobaema nNpaleBnaWTYyBaHHA MOMOAI: CynepeyHoCTi Ta
wnsaxu ix nogonaHHA./ Navigating the Graduate Job Market

Tema 1.2. lMpouec npaueBnalITYBaHHA fAK HeobXigHWM MOMEHT camopeanisauii. MexaHizmu
NoAONaHHA NMEBHMX CTPaxiB Y BUMYCKHUKIB Ha eTani nowyKy po6oTu. / Employability: A Catalyst for
Personal Growth

Tema 1.3. OcHOBHi KBanidikauiiHi BMMOrM Ta KomneTeHuii npodecii “MNepeknagay TexHi4HOI
nitepatypu”. CtaHgapTU NMCbMOBOrO Ta ycHoro nepeknagis./ Skills Inventory. Competency Profile
Examples.



Po3gin 2 OcobucticHuii 6peHp, /Personal Branding: Stand Out from the Crowd

Tema 2.1. CunbHi i cnabki cTopoHW, AK iX ynakyBatu B nepekoHnusuh bpeHa. Strengths &

Weaknesses: Building Your Brand Narrative.

Tema 2.2. CtpaTeria uinenonaraHHA ona cTBOPeHHs ocobucTicHoro 6peHay. /Goal Setting for Your

Brand.

Tema 2.3. Camo3pocTaHHA aK Katoy ao ycnixy. UPSHIFT: Your Roadmap to Career Success

Po3pin 3. CamonpeseHTauia/Pitching Yourself: Mastering Applications and Interviews

Tema 3.1. Pe3tome-OCHOBHUIA [OKYMEHT OCOOMCTOCTI B Mpoueci MowyKy BakKaHCii. CTPYKTypHi
€/1eMeHTM, OCHOBHi BMAM, NpaBuaa HanucaHHA. CynposigHUit nnucT Ta oro ¢yHKuii /Crafting a
Stellar CV.

Tema 3.2. TecTyBaHHA Ta iHTEPB’I0, AK OCHOBHI MeToAM NepeBipKM KaHaMaaTa Ha nocagy. Decoding
Recruitment Strategies.

Tema 3.3. Buam iHTepB’10: CTPYKTypOBaHe, 3a KOMMETeHLiaMM, case — iHTepB’to, cTpec-iHTeps’to./

Mastering the Interview: Preparation is Key.

Po3gin 4 OcobanBocTi noyaTKoBoOI couianisauii y pobouomy Konektusi /Career Building.

Tema 4.1. NepLwi KPoKM Ha poboyomy micui. O3HaKM Ta aTPUBYTU KOPNOPATUBHOI KY/IbTYpH
komnaHii. Work Excellence Inventory

Tema 4.2. ETnka pobotn B KomaHai. Onboarding Rules: Navigate Your New Role Smoothly: tips for
building relationships with colleagues and managers.
Tema 4.3. Discuss strategies for setting initial goals and exceeding expectations.

4. HaByanbHi maTtepianu Ta pecypcu

ba3soBa:

1. l'yamaHsaH A., Citko A., EHueBa . Bctyn 4o raay3eBoro nepeknagy : NpakTMKym ana ctyq. cneu,.
«[Mepeknag». Kuis: Arpap Meauna Mpynn, 2014. 258 C. URL:
https://er.nau.edu.ua/handle/NAU/47569.

2. Fostering and Measuring Skills: Improving Cognitive and Non-cognitive Skills to Promote Lifetime
Success / Kautz T. et al. OECD Education Working Papers. 2014. No 110. 87 p. DOL:
https://doi.org/10.1787/5jxsr7vr78f7-en.

3. Kastberg P. Personal Knowledge Management in the Training of Non- Literary Translators. Journal
of Specialised Translation. 2019. Iss. 11. P. 88-102. URL:
https://www.researchgate.net/publication/255601800_Personal_knowledge manage
ment_in_the_training_of non-literary_translators.

JdonomixxHa:

6. Boyatzis R. E. Competencies as a behavioral approach to emotional intelligence. Journal of
Management Development. 2009. Vol. 28, No 9. P. 749-770. DOI:
https://doi.org/10.1108/02621710910987647.

7. Boyatzis R. E., Melvin L. S., Blaize N. Developing sustainable leaders through coaching and
compassion. Academy of Management Learning & Education. 2006. Vol. 5, No 1. P. 8-24. DOI:
https://doi.org/10.5465/amle.2006.20388381.

8. Conclusions on skills for improved productivity, employment growth and development: report /
International Labour Conference. Geneva: ILO, 2008. 24 p. URL:
https://www.ilo.org/skills/pubs/WCMS_103457/lang--en/index.htm.

9. Gile D. Basic concepts and models for interpreter and translator training. Philadelphia, Pa : John
Benjamins Pub. Company, 2009. 283 p.



10. How To Make a Comprehensive Resume (With Examples). Indeed. Update: 01.04.2024. URL:
https://www.indeed.com/career-advice/resumes-cover- letters/how-to-make-a-resume-with-
examples. (nata 3BepHeHHA: 03.04.2024).

11. banakipesa O. M., fipemeHrko O. O., BanbkoBaHa O. B. CoujanbHi npobaemu npauesnawTyBaHHA
monogi. Kuis : lepsk. iH-T npobn. cim‘i Ta monoai. 2004. 132 c.

12. Didaoui M. Translators as terminologists. Lecture delivered at the Second Seminar on Translation
Theory and Applications. 1996. Vol. 15. P. 1-11. URL:
http://www.arabization.org.ma/magazinefiles/47/pdf/3.pdf.

13. KopnopaTuBHa Ky/abTypa : Haey. nocib. / nig 3ar. pea. . /1. Xaeta. Kuis : LieHTp HaBYanbHOI
nitepatypu. 2003. 403 c.

14. Mackenzie R. Creative problem-solving and translator training. Benjamins Translation Library.
1998. Vol. 27. P. 201-207.

15. Pym A. On the market as a factor in the training of translators. Koiné. Quaderni di ricerca e
didattica sulla traduzione e l'interpretazione. 1993. No 3. P. 109-121. URL:
https://www.researchgate.net/publication/372782070_On_the_Market_as_a_Factor_i
n_the_Training_of _Translators.

NiTepatypa 3Haxoautbca y 6ibnioteyi KMl im. Iropa CikopcbKoOro, B eNeKTPOHHOMY Kamnyci Ta y
Google Classroom.

HaB4YanbHWUIM KOHTEHT

6. MeToaunKa onaHyBaHHA HaBYa/IbHOT AUCUMNAIHYK (OCBITHBOrO KOMMOHEHTA)

Mig 4Yac HaBYaHHA 3aCTOCOBYHOTbCA META-KOMHITMBHI, KOTHITMBHI Ta couiasnbHO-
adeKTUBHI cTpaTerii, AKi peanisytoTbca Yepes:
-AKTMBHi (30Kpema, iHTepaKTUBHI) METOAM HaBYaAHHA (AUCKYCiA, MO3KOBUW LITYPM,
MeToZ, NefaroriYHoOro MoAEeNOBAHHA, ayAi0-BidyaibHUIN METOA, NOACHEHHSA, TOLLO);
-EBpUCTMYHI meToan (meTon CTBOPEHHA ifel, MeTon BMBYEHHA TBOPYMX 3aBAAHb,

MmeToam aKTUBI3aLil TBOPYOro MUCNEHHA, PENPOAYKTUBHUIA MeToa4).
-MeTog, 4acTKOBO-MOLIYKOBOrO HaB4YaHHA, AKMKA  nepeabadae  OCMUCNEHHA
HaBYa/IbHOTO MmaTepiany Ta NoAanblly peani3auito CamoCTiMHOro NOLYKY, CNPUAYK

PO3BMTKY KOFHITUBHOI Ta TBOPYOI aKTUBHOCTI 34,06yBauiB
-Ypi3HOMaHiTHeHHA ¢opm HaBYaHHA: poboTa B Napax, poboTa B rpynax, caMocTiliHa
poboTa Toulo.
Yci metoam i popmMuM HaBYaHHA MatoTb Ha MeTi CTUMY/IIOBATU MNi3HaBaIbHY AiANbHICTb

3/00yBayva, IXHIO aAKTUBHICTb Ha 3aHATTAX, CAMOCTIMHICTb, KPeaTUBHICTb , MemdilHy
KOMMETEHTHICTb Ta 34aTHiCTb A0 poboTn y rpyni, WO € BM3HAYaibHUMMK daKkTopamm
moTuBaujii 3a06yBadvisB BO [0 BMBYEHHA OCBITHbOrO KOMMOHEHTa. Ana edeKTUBHOI
KOMYHiKaLii 3 MeTOK PO3YMIHHA CTPYKTYPU Ta 3MICTY OCBITHbOrO KOMMOHEHTY @ TAKOX 3
METOK 3aCBOEHHA MaTepiany BMKOPUCTOBYIOTbCA TaKi IHCTPYMEHTUM KOMYHiKaujii, AK
eNeKkTpoHa nowTa, Telegram Ta Viber, Zoom, eneKTPOHHMI KamMnyc 3a A0MNOMIO AKUX:
-CNpPOLLYETbCA PO3MiLLLEHHA Ta OOMIH HaBYa/IbHUM MaTepiasiom;

-3[iCHIOETLCA HAZAHHA 3BOPOTHLOrO 3B’A3KY 3i 3400yBavYamu, WO A0 HaBYa/IbHUX 3aBAAHb
Ta 3MICTY OCBITHbOrO KOMMOHEHTa;

-OLiHIOETbCA BMKOHAHI 3406yBayammn 3aBaaHHs;

-BefeTbcA 06K rpadika BUKOHAHHA 3400yBaYamm 3aBAaHb Ta IXHbOrO OLiHIOBAHHS;
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Tema

AyauUTOpHiI
roavHuU

Po3ain 1 OCHOBHI YWHHMKM YCNiLLHOro NPaLeBNaLUITYBAHHSA Ta 3aHATOCTI
MosoAi.

Tema 1.1. TematuyHe obrosopeHHs. Mpobaema npayesnalwTyBaHHA
MONOAi: CynepeyHoCTi Ta WAAXM iX NOAO0/IAHHA Ha NOYaTKY MNOLWYKY
poboTK

Tema 1.2. Tema Mpouec npaueBnalTyBaHHSA AK HEOOXiAHWA MOMEHT
camopeanisauii. MexaHiamn nogonaHHA NeBHUX CTPaXiB Y BUMYCKHUKIB
Ha eTani nowykKy poboTu.

Tema 1.3. OcHoOBHi KBanidikauiHi BUMOrM Ta KomneTeHUii npodecii
“Mepeknagay”,“Mepeknagay  TexHiyHOI  niTepatypu”, “PepaKktop
nepeknagay”, “®inonor”. CraHAapTM NUCbMOBOTO Ta  YCHOro
nepeknagis.

Tema 1.3.1 NigrotoBKa ycHoi gonosiai Ha 3agany Temy. 3BiaKn 6epyTbca
igei Stiven JOHNSON,.

Tema 1.3.2 Sustainable High Performance of translator: hard and soft
skills.

Po3gin 2. OcobucricHnii 6penp, /Personal Branding: Stand Out from the
Crowd

Tema 2.1. CunbHi i cnabki CTOPOHU, AK iX ynaKyBaTM B NEPEKOHINBUIA
6peHa. Strengths & Weaknesses: Building Your Brand Narrative.

Tema 2.2. Crpateria uinenonaraHHA An4 CTBOPEHHS 0COBUCTICHOro
6peHay. /Goal Setting for Your Brand.

10

Tema 2.2.1. SWOT Analysis (Strengths, Weaknesses, Opportunities, and
Threats) is a brainstorming tool that can be used in the strategic planning
process. Completing a SWOT Analysis is essentially taking a long, hard
look at how your idea could become a company.

11

Tema 2.2.2 Portfolios are a great way to demonstrate the competencies
you would list on a resume or talk about in an. During a job search,
the portfolio showcases your work to potential employers. It presents
evidence of your relevant skills and abilities.

12

Tema 2.3. Camo3pocTaHHA AK Katoud o ycnixy. UPSHIFT: Your Roadmap to
Career Success

13

Po3pin 3. CamonpeseHTauisa/Pitching Yourself: Mastering Applications
and Interviews

14

Tema 3.1. Pe3tome-OCHOBHUMN AOKYMEHT 0COBUCTOCTI B NpOLLECi NOLYKY
BaKaHCii. CTPYKTYpHi enemeHTW, OCHOBHi BMAW, MpPaBuMaa HaAMUCAHHA.
CynposigHuit anct Ta oro pyHKuii /Crafting a Stellar CV.




Tema 3.2. TecTyBaHHs Ta iHTepB'l0, AK OCHOBHi MeETOAM MNepPeBipKU
15 KaHaunaaTa Ha nocagy. Decoding Recruitment Strategies. 2

Tema 3.3 Bugm iHTepB’t0: CTPYKTYpOBaHe, 32 KOMMNETeHLiAMMK, case —
16 iHTepB’t0, cTpec-iHTepB't0./ Mastering the Interview: Preparation is Key. 2

Tema 3.4. MepcoHanbHU BpeHaiHr: AK i3 cebe 3pobuTn 6peHa. CunbHa
CTOPOHA AANHM, T KOHKYPEHTHA nepesara. AK po3BMBATU CUNbHY
cTopoHy. Authentic Personal Brand Coaching: Entrepreneurial

17 Leadership Brand Coaching for Sustainable High Performance» 2
npeacTaBUTM OCHOBHM Te3M Ta Cnocobu ix oBeAeHHS.
Po3ain 4 OcobamBoCTi NOYaTKOBOI couianisauii y po6o4yomy KonekTusi

18 /Career Building. Onboarding rules. 2
Tema 4.1. Nepuwi KpoKM Ha poboyomy micLi. O3HaKK Ta aTpMbyTH

19 KOpMopaTMBHOI KynbTypu KomnaHii. Work Excellence Inventory 2
Tema 4.2. ETuKa poboTn B KomaHai. Onboarding Rules: Navigate Your

20 New Role Smoothly: tips for building relationships with colleagues and 5

managers.

Tema 4.3 Framework and roadmap for building a strong authentic
21 Personal Brand, which is in harmony with your dreams, life purpose, 2
values, genius, passion, and with things what you love doing

Tema 4.3.1 Discuss strategies for setting initial goals and exceeding
expectations.

22 2
23 Tema 4.4 Developing sustainable leaders through coaching and )
compassion.
Tema 4.4.1 Training how to align employee’s Personal Brand with their 2
Corporate Brand to realize the ‘best fit’ between employee and company,
24 . .
which creates a highly engaged and happy workforce.
25 Training for Sustainable High Performance 2
26 MigBULLEHHA PEUTUHTY . 2
27 3anik 4
Bcboro 56

7. CamocrTiiiHa poboTa cTyaeHTa

OcCBIiTHi KOMNOHEHT Nepeabavac Taki BUAM CAMOCTIMHOT pOBOTU: MiAroTOBKA A0 NPAKTUUHUX
3aHATb, NiArOTOBKAa A0 KOHTPOAbHOI poboTu, nigrotoBka Ao 3aniky. Yac BigBeaeHU Ha
KOKEH 3 UMX BMAiIB NPpONncaHo y Tabauu,:
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Tema

CPC

Po3ain 1 OCHOBHiI YAHHUKM YCNILWHOrO NpaLeBNaLITYBaHHA Ta 3aMHATOCTI
monogai.

Tema 1.1. Npobnema npauesnawTyBaHHA MONOAI: CyNepeyHOCTi Ta WAAXK
X MoA0NaHHSA HA NoYaTKy NoLWyKy poboTtu

3/4

Tema 1.2. T[pouec npauyesBnawTyBaHHA AK HEOOXiAHUI  MOMEHT
camopearnisauii. MexaHiamu nogoNaHHA NEBHUX CTPAXiB Y BUMYCKHUKIB HA
eTani nowyky poboTu.

Tema 1.3. OcHOBHi KBanidiKauiiHi BMMOrM Ta KoOmMeTeHujii npodecii
“Mepeknagay TexHiyHoi nitepaTtypn”. CTaHAAPTU NUCbMOBOIO Ta YCHOrO
nepeknaais. Tema 1.3.1. TBepai Ta TFHYYKi HaBUYKM Aana npodecii
MNepeknagay, [llepeknagay TexHi4HOI AitepaTtypn, Pinonor, JiHrseicr,
PepaKkrtop - nepeknaaay

5/6

Tema 1.3.2 KomneTeHujii Baxnusuii BUMIip KBanidikauii. Bibnioteka
KomneTeHUin MapBapay.

Po3pgin 2. OcobucricHuii 6penp, /Personal Branding: Stand Out from the
Crowd

Tema 2.1. CunbHi i cnabKi CTOPOHM, AK iX yNakyBaTM B NEPEKOH/INBUIA
6peHa. Strengths & Weaknesses: Building Your Brand Narrative.

The GROW model is a goal-setting tool that helps you reflect and prioritize
your life.

Po3pin 3. CamonpeseHTauia/Pitching Yourself: Mastering Applications
and Interviews

10

Tema 3.1. Cneumndika poboTH 3 areHTCTBaMM 3 NpaueBaaWTyBaHHA PyHKL,T
HR — areHrTiB. LLlo noTpibHO 3HaTK Ta BMiTH W06 oTpumaTu job offer.

11

Tema 3.2. Pe3stome-0CHOBHUI AOKYMEHT 0COBMCTOCTI B NPOLECi MOLWYKY
BaKaHCIii. CTPYKTYpHi enemMeHTU, OCHOBHI

12

Tema 3.3. TecTyBaHHA Ta iHTEPB'l0, AK OCHOBHI METOAM NEpPEeBipKU
KaHAngata Ha poboty. Buam iHTeps’to:  CTPYKTypOBaHe, 3a
KOMMETEeHLiAaMMU, case — iHTepB’1o, CTpec-iHTepB’to.

13

Tema 3.4.MepcoHanbHUN BpeHAiHT: aK i3 cebe 3pobuTtn 6peHa. CunbHa
CTOpPOHA NHOANHMU, 1T KOHKYPEHTHA NepeBara. AK po3BMBaTU CUIbHY
ctopoHy. Authentic Personal Brand Coaching: Entrepreneurial Leadership




Brand Coaching for Sustainable High Performance» npeactasutn ocHoBHM
Te3M Ta cnocobu ix AoBeAeHHs.

Po3ain 4. OcobaumBocTi NO4ATKOBOI couianisauii y po6ouomy KonekTusi.

14

15 Tema 4.1 KopnopaTuBHa Ky/bTypa O4aMU KAIEHTIB. )
Kopnopauis oyamu cnispobiTHUKIB
Tema 4.2 MNepLi KPOKM Ha poboyomy Micui. MoHATTA No3uuioHyBaHHA “A-

16 KomnaHia”. O3HaKK Ta aTpmbyTn KOPNOPaATUBHOI KY/IbTYPU KOMNaHii. 4

Tema 4.3 Framework and roadmap for building a strong authentic
17 Personal Brand, which is in harmony with your dreams, life purpose, 2
values, genius, passion, and with things what you love doing

Tema 4.4 SWOT Analysis (Strengths, Weaknesses, Opportunities, and
Threats) is a brainstorming tool that can be used in the strategic planning
18 process. Completing a SWOT Analysis is essentially taking a long, hard look 2
at how your idea could become a company.

Tema 4.5 Portfolios are a great way to demonstrate the competencies
you would list on a resume or talk about in an. During a job search,
the portfolio showcases your work to potential employers. It presents

19-25 4
evidence of your relevant skills and abilities.
TpeHiHrm
27 MigrotToBKa 40 3aniky 6
64

MoniTUKa Ta KOHTPO/Ib

7. NMoniTMKa HaB4YaNbHOI AUCLUUNAIHK (OCBITHBOrO KOMMNOHEHTA)

BidsidysaHHA NPaKTUYHUX 3aHATb, aKTMBHA Pob0Ta Ha HUX | BUKOHAHHA AOMaLUHiIX 3aBAaHb
HeobXiaHi ANA, PO3BUTKY NMPAKTUYHWUX HABUYOK i KOMMNETEHTHOCTEN Ta LOCATHEHHA MPOrpamHMX
pe3ynbTaTiB HaBYaHHA 3aranom. [lepes NPaKTUYHUM 3aHATTAM 3400yBay  BULLOI  OCBITU
O3HAMOMJIIOETBCA 3 PEKOMEHAOBAHOK /iTepaTypoto, HaAaHOK BUKNagavyem. Yci HeobxigHi
HaBYa/sbHi MaTepiannM BUKNaZ4a4y pPO3MILLYE Ha Tryrngucky abo B OHNAMH cepefoBULLI
GoogleClassroom, AOCTYN A0 AKOro MatoTb CTYAEHTU, AKi BUBYAIOTb LieM OCBITHIN KOMMOHEHT.

AKTyanbHy iHPOpmaLuiio WOoAO0 OpraHisauii HaB4aNbHOro Npouecy 3 AUCUUNAIHU CTYAEHTU
OTPUMYIOTb Yepes nosigomneHHa y rpyni 8 Telegram/Viber/WhatsApp abo EnekTpoHHOMY Kamnyci.
Mig yac 3miwaHoi popmmM HaBYAHHA 3aHATTA NPOXOAATb Yy GOpMaTi BiseoKoHPepeHLilh Ha naaThopmi
ZO0OM.

BuKkoHaHi AOMalUHi HaBYabHi 3aBAaHHA 3400yBadi BMLLOI OCBITU 3aBAHTAXKYKOTb Y CBOI MAMNKM
Ha ryrnaucky abo 3gatotb yepes GoogleClassroom, gocTyn A0 AKWUX HAZa€ BMKAAAay MPOTArom
NepLoro TUXKHA HaBYaHHA. TepMiH BUKOHOHHA AOMALIHbOro HaB4aNbHOrO 3aBAAHHA — 1 muxcodeHb
3 MOMeHMYy OTPUMaHHA. 3aBAaHHA, NOAAHI Ha NepeBipPKy NiCNA 3aKiHYEHHA 3a3HAYEHOro TEPMIHY,
ouiHtotoTbCcA B 0 Hanis. AKWO CTyAEHT He 34aB 3aBAAHHA MPOTATOM TEPMiHY, BUSHAYEHOro Lum
cunabycom, 3 MOBAXKHOI MPUUYMHU, AKY NIATBEPAKYE OQILiMHMIA AOKYMEeHT (AoBigka npo
Henpaue3aaTHICTb, cnyXboBa 3anMCKa TOWO), BIH MOXe NpeAcTaBUTU BMKOHAHI 3aBAaHHA 3a
rpadikom, y3rogrKeHum 3 BUKNaZa4Yem, ane He nisHiwe 25 npakTMYHOro 3aHATTA. MNepecknagaHHA
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AOMaALUHIX HaBYa/IbHMX 3aBAaHb 3 METOK NiABULLEHHA OLiHKM He nepeabayeHo. BianpautoBaHHA
nponyweHnx 6e3 noBaXKHOi NPMUYMHU 3aHATb 3@ PaxyHOK BMKOHAHHA A04ATKOBUX HaBYa/bHUX
3aBAaHb He nepeabayeHo.

MomoyHuli KoHMpPonb. Buknagay perynapHo 3aHOCUTb pPe3y/ibTaTM MOTOYHOIO KOHTPOAO B
Mmoaynb «MOTOYHMIA KOHTPOAb» EneKTpoOHHOro Kamnycy 3rigHo 3 lMON0XKEHHAM MPO MOTOYHMIMA,
KaneHAapHui i cemectpoBuMid KoHTpoab B KMl im. Iropa Cikopcbkoro. [eTanbHiwe:
https://document.kpi.ua/2020_7-137. O3HaoMUTUCA 3 pe3ynbTaTaMM MNOTOYHOTO KOHTPOAIO
CTYAEHT MoXKe B ocobuctomy KabiHeTi B ENeKTpOHHOMY Kamnyci.

lMpasuna npusHayeHHsA 3ao0xo4yeasbHux 6anis. BignosigHo Ao [MonoXeHHA nNpo cucTtemy
OLiHIOBaHHA pe3ynbTaTiB HaB4yaHHA B KMl im. Iropa CikopcbKoro (https://osvita.kpi.ua/node/37),
330X04yBasibHi 6anKn He BXoaATb A0 0cHOBHOI 100-6anbHOT WKanm PCO i He MOXKYTb NepeBumLLyBaTH
10% penTUHroBOI WKaau, TOBTO MaKcMmasibHa KinbKicTb goaaTtkosux 6anis — 10. A nigBuLLEHHS
MOTMBaUji 3400yBayviB BULWOI OCBITM 3aliMaTUCA HAYKOBO-AOCAIAHWUUbKOIW poboToto, im
NPW3HaYaloTb 3a0X04yBaibHi 6ann 3a y4yacTb Y HAYKOBO-MPAKTUUYHUX KOHEpeHLiAax, cemiHapax,
KPYrMX CToNax i BOPKWOMNAx 3a TEMAaTUKOK OCBITHbOrO KOMMOHEHTa (3a ymoBu nybnikauii Tes
gonosiai abo HasBHOCTI cepTudikaTy nNpo ydacTb Yy BignosigHomy 3axogi). MMiacrasoio Ans
HapaxyBaHHS 3a0X04yBafbHUX BaniB moxKe ByTU ydacTb y nepeKknagaubkux npoektax KMl im. Iropa
CikopcbKoro. LUTpadHi 6anm 3 0CBITHBOro KOMMNOHEHTY He nepeabayeHi.

AKkademiyHa 0obpoyecHicmeo. MoAiTMKA Ta NPUHLUNM aKageMivHOi A0bpoYecHOCTIi BUHAYEHI Y
po3gini 3 Kogekcy uecti HauioHanbHOro TexHiYHOro yHiBepcutety YKpaiHu «KuUIBCbKUiM
NONIITEXHIYHMI IHCTUTYT imeHi Iropa Cikopcbkoro» (https://kpi.ua/code) Ta MonoxKeHHi Npo cuctemy
3anobiraHHA akagemiyHomy naariaty (https://osvita.kpi.ua/node/47).

Hopmu emuyHoi nosediHku. Hopmu eTMYHOi NoBeAiHKM CTYAEeHTIB i NpauiBHUKIB BU3HaAYeHi y
po3gini 2 Kopgekcy u4ecti HauioHanbHOro TexHIYHOro yHiBepcuTeTy YKpaiHM «KUiBCbKWUi
NONITEXHIYHUI IHCTUTYT imeHi Irops Cikopcbkoro». [letanbHiwe: https://kpi.ua/code.

lpoyedypa ockapxeHHA pe3yanbmamie KOHTPONbHUX 3axoaiB. CTyAeHTM MalTb MPaBo
apPryMeHTOBaHO OCKAPXUTWU pe3ynbTaTh Oyab-AKUX KOHTPOJIbHMX 3aX04iB, MOACHUMBLUM 3 AKUM
KpuTepiem He noroaxytTbca. Mpoueaypy getanizoBaHo B [MonoxKeHHi npo anenayii 8 KMl im. Iropsa
CikopcbKoro.

IHKnt03UBHe Has4YaHHA. OCBITHIM KOMMNOHEHT MOXe BUKAadatTMca AanAa GinbloCTi CTyaeHTiB 3
0cob6nMBUMM OCBITHIMM noTpebamum, OKpiM CTyAeHTIB 3 Cepro3HMMWU BaZamMu 30py, AKi He
[03B0O/IAIOTb BUKOHYBATU 3aBAAHHA 32 AONOMOrO0 NepcoHanbHMUX KOMN'0TepiB, HOYTOYKiB Ta/abo
iHWMX TEeXHiYHMX 3acobis. JeTanbHiwe npo 3abe3neyeHHs iHKNO3MBHOCTI ocBiTK B KMl im. Iropa
CikopcbKoro 3a nocunaHHam https://osvita.kpi.ua/node/172.

8. Bugu KOHTPOJIIO Ta PEMTUHIOBa CUCTEMA OLiHIOBaHHA pe3ybTaTiB HaBYyaHHA (PCO)

Mpoueaypa OUIHIOBAHHA pe3ynbTaTiB HaBYaHHA 33 UMM OCBITHIM KOMMOHeHTOM, ¢dopmu
KOHTPONIO | PEWTUHIOBA CUCTEMA OLHIOBAHHA perfameHToBaHi [0N0XeHHAM MNpo cuctemy
OUiHIOBaHHA pe3ynbTaTiB HaByaHHA B KNI im. lIrops Cikopcbkoro (https://osvita.kpi.ua/node/37) Ta
MoNoXKEeHHAM NPO NOTOYHUI, KAaNEeHAAPHWUI Ta CEMECTPOBUIN KOHTPO/Ib pe3ynbTaTiB HaBY4aHHA B KII
im. Irops Cikopcbkoro (https://osvita.kpi.ua/node/32).

Pe3ynbTaTv HaBYaHHA 3 AUCUUNAIHM OUiHIOTbLCA 3a PCO nepuworo tuny, To6To MiacymKoBa
OUiHKa 3800yBava GOPMYETbCA HA OCHOBI BUKOHAHHA BCiX 3aBAaHb, NnepeabayeHnUx KOHTPONbHUMU
3axoaamu. OUiHIOBaHHSA pe3y/ibTaTiB HaBYaHHA 34iMCHI0ETbCA 33 100-6a1bHOMO LWKANOoL0.

OuiHBAHHA Ma NOMOYHUU KOHMPOsb. CUCTEMA OLLIHIOBAHHA OPIEHTOBAHA HA OTPUMaHHA 6anis
33 pobOTY Ha MPAKTUYHUX 3AHATTAX | HANMCAHHA 1 NOTOYHOI KOHTPOIbHOI poboTn (KP). PelimuHe
cmyodeHmig 3 OCBITHbOTO KOMMNOHEHTY CKafa€eTbCA 3 6aniB, OTPMMAHUX 3a:

1) pob0Ty Ha 25 NPaKTUYHUX 3aHATTAX;

2) HanMcaHHA 04HOI NOTOYHOT KOHTPO/IbHOI PO6OTH.


https://document.kpi.ua/2020_7-137
https://osvita.kpi.ua/node/37
https://kpi.ua/code
https://osvita.kpi.ua/node/47
https://kpi.ua/code
https://osvita.kpi.ua/node/172
https://osvita.kpi.ua/node/37
https://osvita.kpi.ua/node/32

:}i KoHTponbHMI 3axia, % Bag;imﬁ Kin-tb Bcboro

1. | PoboTa Ha NpaKTUYHMX 3aHATTAX 50% 3 25 75

2. | HanucaHHa notouHnx KP 50% 25 1 25
Bcboro 100

1. Kpumepii oyiHro8aHHA pobomu HA NPAKMUYHUX 3AHAMMSAX.

MakcrMmanbHUiM Barosuii 6an 3a poboTy Ha NPaKTUYHOMY 3aHATTI — 3 Banu:

«BigMiHHO» = 2,7 — 3 6anu;

«nobpe» = 2,25 —2,6 6anu;

«3apoBinbHO» = 1,8 — 2,1 6anu;

«pocTaTHbo» = 1,7-1

«He3agoBinbHo» = 0—0,9 6anis.

«BiAMIHHO» — aKTMBHa poboTa Ha napi, NOBHE i LiNKOM MpPaBU/bHE BUKOHAHHA AOMaLLUHiX
3aBAaHb 3 ypaxyBaHHAM BMBYEHOro maTepiasny 3a Temol 3aHATTA (He meHwe 90% 3acBOEHHOI
iHpopmaLii);

«aobpe» — AOCTaTHLO NOBHA BiANOBiAb (He meHwe 75% noTpibHoi iHbopmauii) abo noBHa
BiANOBiAb 3 HE3HAYHMMM HETOYHOCTAMM Mif, Yac 3aHATTA; AOMALUHE HaBYa/ibHe 3aBAaHHA BUKOHAHEe
3 HE3HAYHMMM MOMUIKAMMU;

«334,0BiIbHO» — HENOBHE BWKOHAHHA AOMALWHbLOrO 3aBAaHHA (He meHwe 60% noTpibHOI
iHpopMaLii) Ta He3HAYHI NOMMUAKKM Nig Yac PobOTU Ha 3aHATTI; AKLWO CTYAEHT He 34aB AOMALUHE
HaBYya/sbHe 3aBAaHHA, afie aKTUBHO MPALIOE HA 3aHATTI, Moro pobota 6yae ouiHeHa 3a uUum
KpUTEpPIieEM;

«[0CTaTHbOY - EKNEeKTUYHA BiANOBiAb Ha NUTAHHSA (MeHwWwe 40% He rPyHTOBHUX Bignosigen)

«He3aJ0BiNbHO» — He3aA0BiNbHA poboTa nif Yyac 3aHATTA (MeHwe 20% noTpibHoT iHpopmalii)
Ta HEBMKOHaHe AOMaLUHE HaBYa/ibHe 3aBAaHHA.

MaKcmanbHUiA BaroBmin 6an 3a MOTOYHY KOHTPOLHY poboTy —25 6anun.

«BiAMIHHO» 20 — 256anis;
«a0bpe» 16 — 19 6anis;
«3340BiNbHO» 12 — 156anis;
«00CTaTHbO» 9-11
«He3aJ0BiNbHO» 0-10 6anis.

2. Kpumepii oyiH08aHHA NOMOYHOI KOHMPOAbHOI pobomu.

«BigMIHHO» — KOPEKTHEe BWKOHAHHA BCiX 3aBAaHb, WO AEMOHCTPYE rNMOOKe pPO3YMiHHA
npeameTy BUBYEHHSA 1 NOBHY cHOPMOBaHICTb GaxoBUX KOMMNETEHTHOCTEN 3a BiANOBIAHMM OCBITHIM
KOMMOHEHTOM, 3a3HayeHux y n. 1 uboro cunabycy (He meHwe 90% 3acBOEHOI iHPOpMaLLii);

«006pe» — BUKOHAHHSA BCiX 3aBAaHb 3 AeAKMMM NOMUIKaMK Ta/abo HETOYHOCTAMMU, AKi CcBiAYaTb
NpPo [FPYHTOBHE PO3YMIHHA TEOPETUYHUX OCHOB AUCLUUNAIHM U  CPOPMOBAHICTb PaXOBUX
KOMMETEHTHOCTEN 33 LIUM OCBITHIM KOMMOHEHTOM Ha BMCOKOMY pPiBHi (He meHwe 75% noTpibHoi
iHbopmalLiji);

«3a40BiNbHO» — HEMOBHE BMKOHAHHA 3aBAaHb 3 HM3KOK MOMUIOK Ta/abo HeTouHOoCTel, npu
AKOMY CTYAEHT [eMOHCTpye dparmMeHTapHi 3HaHHA 3 Aucumniiin (He meHwe 60% noTpibHOI
iHpopmaLii);

«JIOCTaTHbO» — EKJIEKTMYHA BiZANOBiAb Ha NUTaHHA (MeHLwwe 40% He rpyHTOBHUX Bignosiaen)

10




«He3a[o0BiNbHO» — HEe3aJoBi/ibHE BWMKOHAHHA 3aBA4aHb, WO CBiAYMTb MPO HE[OCTATHIO
cpopmoBaHicTb nepenbaveHnx paxoBMX KOMNETEHTHOCTEMN, 3HAHb i BMiHb (MeHWwe 20% noTpibHoI
iHpopmaliii) abo HEBUKOHAHHA 3aBAaHHS.

KoHmponbHa poboma cknaga€eTbCa 3 TEOPETUHYHOIO Ta NPAKTUYHOrO 3aBAaHb. TeopeTnyHa YacTuHa
nepeabayae BiAnosiAb Ha 4 nuTaHHA 3 1-4 posainis. MNpakTUYHaA YacTUHa poboTM nepenbayvac
BUKOHAHHA TECTY KapTM MOTMBATOPIB.

Barosuit 6an 3a TeEOpETMYHE 3aBAaHHA — 8 6aniB (BiANOBiAb HA KOXKHe 3 4 NUTaHb NepLUUiA
ABOX PO3A4iNniB - MaKCMMasibHO OLHIOETLCA B 2 6ann).

Kpumepii oyiH08aHHS meopemuYyHo20 3a800HHSA

«BiAMIHHO» — 2 6anuM — NOBHA BiANOBIAb Ha MUTAHHSA, NOTIYHUIA OBOrPYHTOBAHWUI BUKNAM,
TEOPETUYHOro MaTepiany, NiAKPINAEHUI BAYYHUMMU NpUKNagamu (He meHwe 90% noTpibHOI
iHbopmalLiji);

«gobpe» — 1,5 6annm — gocMTb NOBHA BiAMNOBiAb Ha MUTAHHA, NIONYHUIN BUKAAZ 3HAYHOI
YaCTMHU TEOPETMUYHOro MaTepiany, biNblLUiCTb NONOXKEHb NiAKPINAEHI BAYYHMMKU NPUKNagamu (He
MeHwe 75% noTpibHoi iHpopmauii);

«3a408BiNbHO» —1 6an — dparmeHTapHa BiAMNOBIAb HA MUTaAHHA, NOTYHUI BUKAAZ, NEBHOI
YaCTUHM TEOPEeTMYHOro Mmartepiany, AeAKi MONOXKeHb NiAKPINAeHi BAYYHMMU NpUKAagamun (He
MeHLwWwe 60% noTpibHoi iHbopmau,i);

«p0cTaTHbO» 0,5 eKneKTUYHa BignoBiab Ha NUTaHHA (MeHwWwe 40% 3aCBOEHMX 3HAHD)

«He3agoBinbHO» — 0 6aniB — BiANOBIAb BiACYTHA; CTYAEHT He MoXKe chOopmMy/oBaTH Ta
06I'pYHTYBATK BiANOBIAb HA MUTAHHA.

BaroBuit 6an 3a nNpaKTMYHe 3aBAAHHA CKNadaHHA KapTW MOTMBATOPiIB, BMKOHAHHA
npo¢daiarHOCTUYHMX TECTIB, HANUCAHHA pe3tomMe, CKAafaHHA Gax0BUX KOMMNETEHLN Nig BaKaHCIo
Towo—-17 6anis.

Kpumepii oyiHro8aHHA npaKkmu4yHo2o 3a80aHHA KP:

«BiAMiHHO» — 17 6aniB; TOYHE BUKOHAHHA NPAKTMYHOIO 3aBAaHHA 3 ONOPOI0 Ha TEOPETUYHI
3HaHHA, KpeaTUBHMI Niaxia Ta NOBHI BiANOBIAI HA NMTAHHA camoaHani3y.

«pobpe» — 10 6aniB: He4OCTAaTHLO TOYHE BUKOHAHHA MPAKTUYHOTO 3aBAAHHA, HEA0CTATHLO
NOBHUIN pedeKCMBHUIM aHani3);

«3a408BiNbHO» — 5 6aniB: NOBEPXHi Ta XaOTUYHI BiAMNOBIAI HA TEOPETUYHI MUTAHHA, HETOYHE
BMKOHAHHA MPaKTUYHOTO 3aBAaHHS;

«O0CTaTHbO» - 3

«He3agoBinbHO» — 0 6aniB: HEBMKOHAHHA MNPAKTUYHOIO 3aBAAHHA, BIACYTHICTb KapTu
MOTUBATOPIB.

Pe3ynbTaTv NOTOYHOIO KOHTPOHO OrO/IOLWYHOTLCA KOXHOMY CTYAEHTY OKPEMO Y MPUCYTHOCTI abo
B AOMUCTaHUiNHIA dopmi (enekTpoHHow nowTolo abo uepes Telegram/Viber/WhatsApp) i
000B’A3KOBO MPOCTABAAOTLCA BUKAagadyem B ENeKTpoOHHOMY Kamnyci B moayni «[loTouHui
KOHTPOJIbY.

KaneHdapHuli KOHMpPosb NPOBOAUTLCA 8 TUXKHI BECHAHOIO CEMECTPY AK MOHITOPUHT MOTOYHOIO
CTaHy BUKOHAHHA BUMOT cuiabycy 3a406yBayem BULLLOT OCBITU. N5 OTPMMaHHS NO3UTUBHOI OLLIHKK
3 KaJIeH4apHOro KOHTPOJI0 MOTOYHUI PENTUHT 3400yBavYa NOBMHEH CTaHOBUTK He MeHLwWwe 50% Big,
MAKCMMaNbHO MOX/IMBOrO Ha Yac NPOBEAEHHA LbOro KOHTPOIO.

Il KaneHpapHUA

Kputepin | KaneHAapPHUN KOHTPOb
puTep Aap P KOHTPOAb

TepmiH KaneHaapHOro KOHTPOKO 8-nin TMXKAEHDb -
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Ymosu
OTPUMAHHSA MOTOYHUIM PENATUHT > 10 6anis -
aTecTtauii

CEMECTPOBA ATECTALIA 3A0BYBAYIB

Cemecmposull KOHMpPosb y GopMi 3aniKy NPOBOANTLCA HAa OCTAHHbOMY 3aHATTI 3 OCBITHBLOMO
KOMMOHeHTa. 3406yBay OTPUMYE MO3UTUBHY 3a/1iKOBY OLIHKY 3a pe3ynbTaTaMuM Moro pobotu
NPOTAroM CEMECTpPY, AKLLO Y MNiACYMKy BiH Habpas He meHLwe 60 H6aniB Ta BUKOHAB YMOBUW A,0MYCKY
[0 CEMECTPOBOro KOHTPO/O.

Ymoeoto donycKky 00 ceMecmposo20 KOHMpPOsIHO € NO3UTUBHA OLIHKA 3 KOHTPObHOI poboTu (>
28 6anis) Ta He meHwe 50 6anis 3aranbHOro PENUTUHTY.

CTyZleHT BUKOHYE 3aN1iKOBY KOHTPO/IbHY POBOTY, AKLLO a) BiH BUKOHAB YMOBM A0MYCKY A0 3aNiKy,
ane Moro NiACyMKOBUI PENTUHT 33 CEMECTP HUXKYMI 3a 60 6anis; 6) BiH xo4ye NiABULLUTA NOTOYHY
OL,iHKY 3 OCBITHbOrO KOMMOHEHTA.

AKWo 3806yBaY BUKOHYE 3aM1iKOBY KOHTPO/IbHY, MOro nonepeaHiin pelTUHI CKaCoBYETLCA i BiH
OTPMMYE OCTATOYHY OLHKY 3a ii pe3ynbTaTamu. 3anikoBa KOHTpOAbHa poboTa ouiHtoeTbea y 100
6aniB i MicTUTb 3aBAAHHA 32 TEMAMM OCBITHbOrO KOMMNOHEHTA, MPONMCAHMMM Y N. 5 UpOro cnnabycy.

3anikoea koHmponsHa poboma. Barosuii 6an 3anikoBoi NMcbMoBoi poboTh ouiHtoeTbea y 100
6anis. BoHa NnpoBOANTLCA Y MUCbMOBIM GOPMI, CKNaAaETbCA 3 BiANOBiAi HA 4 TEOPETUYHUX NMUTAHHA
Ta O4HOro NPAKTUYHOrO 3aBAaHHA. Bignosiai Ha TeOpeTUYHI NUTAHHA 3a po3ainamu 1-4 posginis.

Barosuit 6an 3a meopemuuHe numaHHA — 20 6asie (KOXKHa NpaBubHa BigNOBiAb Ha 4 NUTAHHA
OLiHIOETbCA B 5 Banis).

Kpumepii oyiHo8aHHS meopemuyHo20 3a80aHHSA

«BiAMiHHO» — 5 6aniB — NOBHA BiANOBIAb HA NUTAHHA, NOTYHUIN OBrPYHTOBAHUIM BUKANAL
TEOPETUYHOro MaTepiany, NiAKPINAEHUI BAYYHUMMU NpUKnagamu (He meHwe 90% noTpibHOI
iHbopmalLiji);

«pobpe» —4 6ann — aocuTb NOBHA BigMNOBiIAb Ha NUTAHHA, NOTFIYHUIA BUKNAL 3HAYHOI YAaCTUHM
TEoOpeTUYHOro martepiany, 6inblicTb NONOXKEHb MiAKPINAEHI BAYYHUMU MPUKIaZaMK (He mMeHLle
75% noTpibHoi iHpopmauii);

«3a408BiNIbHO» — 3 6ann — dparmeHTapHa BiANOBIAb HA MUTAHHA, NOTYHUI BUKIAZ MNEBHOI
YaCTUHM TEOPETMYHOro maTtepiany, AeAKi NONOXKEeHb NiAKPINAEHI BAYYHUMM NPUKNagamu (He
MeHLwWwe 60% noTpibHoi iHbopmauii);

«He3agoBinbHO» — 0 6aniB — BiANOBIAb BiACYTHA; CTYAEHT He mMoXKe chopmynoBaTH Ta
06r'pyHTYBATM BiANOBIAb HA MUTAHHA.

MpaKTUYHe 3aBAAHHA : CTBOPUTM BIACHY NCUXOrpamy, npodeciopramy Ta KapTy MOTUBATOPIB

Bazosuli 6an 3a npakmuyHe 3a80aHHA — 80 b6anis.

lMepwe npakmuyHe 30800HHA - CTBOPEHHA BAACHOI MCUXOTrPaMu LIIAXOM MPOXOAMKEHHA
TecTiB. Barosui 6an 3a 1 npakTnyHe 3aBaaHHA — 40 6anis.

Kpumepii oyiH8aHHA 1 NpakmMu4HO20 30800HHA:

«BigMiHHO» 36 — 40 6aniB; TOYHE BMKOHAHHA MPAKTUYHOrO 3aBAAHHA 3 OMOPOK HA
TeOpeTUYHi 3HAHHA, NOBHE NPOXOAMKEHHA TECTIB Ta aAEeKBATHE CKNaJaHHA BAACHOI NCUXOTrpamm;

«gobpe» 30 — 35 6aniB; HepoCTaTHbO TOYHE BUKOHAHHA MPAKTUYHOrO 3aBAaHHA,
HeA0CTAaTHLO NOBHE NPOXOAXKEHHA TECTIB Ta He LilicHa ncnxorpama.

«3ag08BinbHO» 24 — 29 6aniB; HETOYHE BMKOHAHHA MPAKTUYHOIO 3aBAAHHA, HE MOBHA
ncuxorpama;

«He3anoBinbHO» 0 6aniB; HEBUKOHAHHA NPAKTUYHOrO 3aBAaHHSA, BiACYTHICTb NCUXOrpamm.

Bazosuli 6an 3a 2 npakmuyHe 3a80aHHA — 40 banis.
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Jpyee npakmuyHe 30800HHA WAAXOM MPOXOOH(EHHA mecmie cmeopumu 614acHy Kapmy
momusamopis:

Kpumepii oyiH©O8aHHA 2 NPaKmMuU4YHO20 306800HHS.

«BigAMiHHO» 36 — 40 6aniB; TOYHe BMKOHAHHA MPAKTUYHOro 3aBAAHHA 3 OMOPOK Ha

TEOPETUYHI 3HAHHA, LiialicCHa KapTa MOTUBATOIB;

«pobpe» 30 — 35 6anis; HeAOCTaTHLO TOYHE BUKOHAHHSA NPAKTUYHOIO 3aBAaHHSA, XaOTUYHO
CK/TaZleHa KapTa MOTUBATOPIB;

«3agoBinbHO» 24 — 29 6aniB; HeTOYHE BMKOHAHHA TECTIB ANA CKAafaHHA, KapTu
MOTMBATOPIB; KapTa MOTUBATOPIB HeENOBHa7

«He3agoBinbHO» 0 6aniB; HEBMKOHAHHA MPAKTUYHOrO 3aBAaHHSA, BiACYTHICTb KapTu
MOTMBATOPIB.

Tabauysa sionosioHocmi pelimuHaosux 6asnie OUiHKAM 30 yHiBepcuUMemcbKo0 WKAAO0H0:

Kinbkicme 6anie OuiHKa
100-95 BigmiHHO
94-85 Oyxe nobpe
84-75 Jobpe
74-65 3a40BiNbHO
64-60 JocTaTHbO
MeHwe 60 He3apoBinbHO
He BMKOHaHi ymoBM f0NyCcKy He ponyuweHo

Pobouy nporpamy ocBiTHbOro KomnoHeHTa (cunabyc):

CknageHo goueHTom Kadpegpu TMMAM KaH.neq. Hayk Boaowyk 1.1,
YxBaneHo kadegpoto TNMNAM (npotokon15 Ne Big 24.06. 2024 p.)
NoroaxxeHo MK ®J1 (npotokon Ne 12 Big 26.06.2024 p.)
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